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FOOTNOTES:
1. https://www.spglobal.com/_division_assets/images/special-editorial/iif-2019/whenwomenlead_.pdf. Analysis of the Russell 3000 universe during 

the period from December 31, 2002, through May 31, 2019, found that firms with female CFOs are more profitable and generated excess profit of 
$1.8 trillion than their male predecessors over the study horizon.

2. https://www.morganstanley.com/ideas/womens-impact-on-the-economy, based on 12-month average share price return.
3. Shaheen Contractor and Christopher Cain, “Gender Diversity: Performance & Valuations,” Bloomberg Intelligence, 06/25/2021.
4. https://papers.ssrn.com/sol3/papers.cfm?abstract_id=3779713: Measurement of fund investment returns after adjusting for risk.
5. https://theswaddle.com/over-17-years-female-cfos-netted-1-8-trillion-more-in-profits-than-male-peers/. Researchers assessed new CEO and CFO 

appointments on the Russell 3000 Index in the period between 2002 and 2019. In the first two years of being appointed, companies with female 
CFOs saw a 6% increase in profits and an 8% increase in stock return compared to the sector’s average performance when men had held the 
positions in the same companies.

6. https://www.mckinsey.com/featured-insights/employment-and-growth/how-advancing-womens-equality-can-add-12-trillion-to-global-growth 
7. Kramer, V., Konrad, A .& Erkut, S. (2006). Critical mass on corporate boards: Why three or more women enhance governance. Wellesley Centers for 

Women, Wellesley College.
8. Klemash, S. & Smith, J. (2019, August 8). Five takeways from the 2019 proxy season. Harvard Law School Forum on Corporate Governance and 

Financial Regulation. Votes against nominating/governance chairs at all-male S&P 1500 boards have tripled since 2016, with those chairs 
receiving an average opposition vote of 24% during 2019.

9. The UN Sustainable Development Goals were adopted by the United Nations in 2015 as a universal call to action to end poverty, protect the planet, 
and ensure that by 2030 all people enjoy peace and prosperity.

10. Thirty Percent Coalition, as of January 24, 2022
11. MSCI is an independent research firm that develops global equity indexes; the MSCI ACWI Index contains all sources of equity returns in 23 

developed and 24 emerging markets. MSCI, “MSCI ACWI Index.”
12. Milhomem, C. (2020). Women on boards: 2020 progress report. MSCI.
13. https://blogs.cfainstitute.org/investor/2021/10/06/genders-lens-investing-asset-managers-and-women-in-leadership/
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THE CASE FOR

As the presence 
of women in corporate 
boardrooms increases, 

companies and profits are 
benefiting.1 A fixed income 

investing strategy with a gender 
lens seeks to capture the benefits 
of this correlation. Breckinridge 

customizes fixed income 
investment strategies to 
integrate a gender lens 

approach.

PERFORMANCE AND DIVERSITY CORRELATE

Companies taking a 
holistic approach to equal 
representation, including 
employees, managers, 

executives and board members, 
outperformed peers by 3.1% 
per year from January 2011 

through April 2019.2

3.1% 
PER
YEAR

Global annual gross domestic 
product could increase by $28 trillion 
if gender inequality were eliminated 
and women had the opportunity to 
reach their full potential.6

$28 
TRILLION GLOBAL 
VALUE OF GENDER 
EQUALITY 

AN INVESTMENT TREND WITH MOMENTUM

Relationship: 
Increased profits 

and share prices in 
the first 24 months 
after a woman was 

appointed CFO.5

3 .24-7.96 %PER YEAR

More-diverse 
hedge fund 

management teams 
outperformed 

homogenous teams 
by 3.24% to 7.96% 

per year after 
adjusting for risk.3

Gender lens fixed 
income assets under 

management globally 
grew 68% in six 

months, to $7.71 
billion, as of 

June 30, 
2021.13

The United Nations 
Sustainable 

Development Goals 
(SDG) advance Gender 

Equality. All UN members 
have adopted the SDGs—
including achieving gender 

equality and empowering 
all women and girls—

and are working toward 
achieving them.9

Research from 2006 shows 
when women hold at least 
three seats on a board of 
directors, this “Critical 
Mass” is good for corporate 
governance.7 Recognizing 
the value of gender-diverse 
boards, institutional investors 
voted against all-men 
boards in US companies.8

Representing $8 
trillion in AUM, the 
Coalition for Board 

Diversity is working 
to increase diversity in 
corporate boardrooms.10 

In 2020, of global (MSCI 
ACWI11) boards, more than 
one-third (38.5%) had at 
least three women, up 
from 36.2% in 2019.12

Greater board 
gender diversity led 
to improved return 
on equity among 
Russell 1000 Index 
firms: 13.5% ROE 
for the top quintile 
versus 12.5% for 
the lowest quintile.4

ROE

13.5% 
TOP QUINTILE

12.5% 
LOWEST QUINTILE

$7.71
BILLION AUM$8
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DISCLAIMERS: This material is intended for advisors, their clients and institutional investors. The content provides general and/or educational 
information and should not be construed as legal, tax or investment advice. Investors should consult with their advisors prior to making any investment 
decisions. All information is current as of the time of writing or as designated within the material. Content, including the opinions and views of 
Breckinridge, is subject to change without notice. No assurances can be made that any estimates, target or projection will be accurate or prove to be 
profitable; actual results may differ substantially. Past performance is not indicative of future results.
While Breckinridge believes the assessment of ESG criteria can improve overall credit risk analysis, there is no guarantee that integrating ESG 
analysis will improve risk-adjusted returns, lower portfolio volatility over any specific time period, or outperform the broader fixed income market or 
other strategies that do not utilize ESG criteria when selecting investments. All investments involve risks, including the loss of principal.
Some information has been taken directly from unaffiliated third-party sources. Breckinridge believes such information is reliable but does not 
guarantee its accuracy or completeness. Any third-party websites included in the content has been provided for reference only.
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